FCI ARAVALI GYPSUM AND MINERALS INDIA LIMITED

(A Government of India Undertaking) MINIRATNA-II
Plot No. 2, West Patel Nagar, Circuit House Road, Ratanada, Jodhpur (Rajasthan) 342011

WALK-IN INTERVIEW FOR ENGAGEMENT OF VARIOUS EXPERTS ON CONTRACT BASIS
Advt. No FAGMIL/EXPERTS/2026

FCI Aravali Gypsum and Minerals India Limited (FAGMIL), A Public Sector Undertaking (Mini Ratna Category-Il), intends to
Engage following Experts on contract basis initially for a period of 11 months and it may be reviewed by the management
for extension subject to requirement & suitability.

S. Expert Stream No. of posts Monthly consolidated
No Post Name remuneration
1 | Senior Expert Geologist/Geoph 10 55000/-
2 | Middle Level Expert | ysicist/Chemist/ 10 45000/-
3 | Expert Hydro geologist 10 30000/-
4 | Middle Level Expert Liaison 01 45000/-
GENERAL CONDITIONS

1-

Eligibility criteria (Qualification and Experience), Key Responsibilities is attached at Annexure-1.

2- AGE:- Normally the maximum age limit for all categories of Expert will be 60 years. However, engagement beyond
60 years and up to 70 years may be considered in rare/exceptional cases with the prior approval of the Chairman
and Managing Director (CMD), subject to excellent health appropriate for the work and a high level of expertise.

Candidates who are above 69 years of age on the crucial cut-off date are eligible to apply;
however, their engagement shall strictly be for the residual period of the 11-month contract up
to the date they attain the age of 70 years.

Medical Fitness: Candidates aged 60 and above must provide a medical certificate at the
interview.

Engagement of Experts will be through walk-in interview. The Schedule of interview is as mentioned below :-

Time and Date for Walk-In interview Address for walk-in interview
Date 28-07-2026 (Tuesday) FCI ARAVLI GYPSUM AND MINERLES INDIA
10:00 AM LIMITED (FAGMIL), Plot No. 2, West Patel

Nagar, Circuit House Road, Ratanada,
Jodhpur (Rajasthan) 342011
Tel.No. 291-2948265

For S.No. 1 to 3 posts

(A) Preference may be given to candidates having experience in:

Critical and strategic mineral exploration projects.

Geological, geochemical, geophysical, and hydrogeological investigations.

Mineral resource estimation and reporting.

Work experience with Central/State Government organizations, PSUs, autonomous bodies, and reputed
exploration agencies.

GIS, Remote Sensing, Data Processing, Modelling Software, and preparation of technical reports.

(B) The engagement shall be strictly on an “as and when required” basis, depending upon the operational necessity

and project requirements. The actual number of experts deployed may vary and shall be aligned with the number
of sanctioned projects and approved project requirements. Deployment and joining of the experts shall be effected
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only after project sanction and in accordance with NMET norms. This engagement is purely project-based and
does not confer any right for regular appointment.

Only Indian Nationals are eligible to apply.

Applicants Should bring typed application form on A-4 size paper with all relevant documents in the format attached
herein at the time of Walk-In interview.

Before reporting for walk-in-interview, candidates should ensure that they fulfill all the eligibility criteria mentioned in
the advertisement.

Please note that the Registration for walk-in-interview shall start at 10:00 am at the location mentioned above. The
candidate may register themselves upto 12:00 pm only on the above mentioned date and location.

No TA/DA will be paid for attending interview.

Verification of Documents with originals: The candidates attending Interview are required to produce original
documents/testimonials, along with self attested photo copies, in support of Age, Qualification, Experience,
Category, etc. for verification of their eligibility as per notification at the time of Interview. In case the candidate(s)
do not produce/submit the required documents before attending Interview, the candidate(s) will not be permitted to
attend the Interview. The decision of FAGMIL Management is final in this regard.

Wherever CGPA/letter grade in a degree is awarded; equivalent percentage of marks should be indicated in the
application form as per the norms adopted by the University/Institute. The candidate will have to produce a copy of
these norms with respect to his/her University/Institute at the time of Interview. Where no norms have been
specified, the CGPA/Grade will be presumed to have been provided on a 10 point scale.

Candidates are required to mention their date of birth and name as per Matriculation/10th class certificate issued
by the recognized Board.

Candidates should have basic knowledge of working in Computers, MS Office and relevant specialized software.

Ph.D may be considered as experience (upto 3 years). Otherwise only post qualification employment experience is
counted.

Internship/Apprenticeship training experience will not be counted for Expert.

Self-employment/own proprietorship experience will be considered as professional work experience if it is
accompanied by proper documentation such as GST registration, UDYAM/MSME registration, income tax returns,
and bank statements showing business transactions, work order etc.

If any declaration given or information furnished by candidate proves to be false or if candidate are found to have
willfully suppressed any material information, candidate will be liable to be removed from contract service and to
such other action as the FAGMIL may deem fit.

Selected candidate should accept the offer of Expert on contract basis with the aforesaid terms and conditions and
join duties within one week from the date of issue of offer letter failing which the offer would automatically stand
cancelled without further notice.

Service of the Expert are liable to be terminated on one month’s notice from either side. The Organization reserves

the right to terminate the empanelment at any stage without assigning any reason in cases of unsatisfactory
performance, misconduct, or violation of terms and conditions.

Candidates joining FAGMIL are required to produce relieving order of the previous organization at the time of
Joining.
All qualifications should be from recognized University/Institute.

FAGMIL reserves the right to cancel/restrict/enlarge/modify/alter the requirements/recruitment process advertised,
if need so arise, without issuing any further notice or assigning any reason thereto.



23- FAGMIL reserve the right to decide the appropriate domain/category of each expert based on qualification,
experience, technical suitability & project requirement. The no. of experts, category of engagement &
deployment shall be at the sole discretion of FAGMIL.

24- Maximum Age Cut-Off — Shall be considered last day of the previous month in which the advertisement is being
published.

25- Post Qualification Experience Cut-Off — Shall be considered last day of the previous month in which the
advertisement is being published.

26- Any legal proceedings in respect of any matter claim or dispute arising out of this advertisement and/or an
application in response thereto can be instituted only in Jodhpur and courts/forums at Jodhpur only shall have sole
and exclusive jurisdiction to try any such cause/dispute.

27- Candidates against whom a criminal case is pending in a court of law need not apply.

28- Selected candidates can be posted anywhere in India, including remote field/project location as per direction of
FAGMIL and their remuneration will be fixed as per the package as mentioned above.

29- Experts shall maintain confidentiality, professional ethics, integrity, and adherence to organizational rules and
safety standards.

30- It is to be clearly noted that above engagement are purely on contractual basis. The engagement does not confer
any claim on the candidate to see any other temporary/permanent employment with FAGMIL.

31- Canvassing in any form will disqualify the candidates from the candidature of the post .

32- Candidates are advised to visit FAGMIL’s website time to time for subsequent Modifications / Changes (IF
ANY) w.r.t. this advertisement.

33- In case any ambiguity/dispute arises on account of interpretation in version other than English, English Version will
prevail.

General Manager



S. Expert Qualification Experience Key Responsibilities
No. Post Name
1 Senior Expert M.Sc./M.Tech./B.Tech. in Geology, Minimum 5 Provide technical leadership and strategic guidance for mineral exploration projects,
(Geologist) Applied Geology, Earth Sciences, or years including planning and supervision of geological investigations, geological mapping,
equivalent from a  recognized drilling operations, data interpretation, target generation, mineral resource
University/Institute assessment, integration of geological, geochemical, geophysical, and drilling data,
review of technical reports and exploration outputs, compliance with NMET, GSI,
IBM, and UNFC guidelines, and mentoring of field and technical teams.
2 Senior Expert M.Sc./M.Tech. in Geophysics, Applied Minimum 5 Provide technical leadership and strategic guidance for geophysical investigations,
(Geophysicist) Geophysics, Exploration Geophysics, years including planning and supervision of ground and borehole geophysical surveys,
Earth Sciences, or equivalent from a interpretation of complex geophysical datasets, delineation of subsurface structures
recognized University/Institute and mineralized zones, integration of geophysical, geological, geochemical, and
drilling data, review of technical reports and exploration outputs, compliance with
NMET, GSI, IBM, and UNFC guidelines, and mentoring of field and technical teams.
3 Senior Expert M.Sc. in  Chemistry, Analytical Minimum 5 Provide technical leadership and strategic guidance for laboratory and analytical
(Chemist) Chemistry, Applied Chemistry, years activities, including development and supervision of analytical programs, quality
Industrial Chemistry, or equivalent assurance and quality control management, validation and interpretation of
from a recognized University/Institute analytical results, operation and optimization of advanced analytical techniques,
review of technical reports, compliance with applicable laboratory standards and
guidelines, and mentoring of laboratory and technical personnel.
4 Senior Expert (Hydro M.Sc./M.Tech. in  Hydrogeology, Minimum 5 Provide technical leadership and strategic guidance for hydrogeological
geologist) Geology, Applied Geology, Earth years investigations, including planning and supervision of groundwater exploration and
Sciences, Water Resources, or assessment programs, aquifer characterization, groundwater resource evaluation,
equivalent from a  recognized interpretation of hydrogeological data, integration of hydrogeological, geological,
University/Institute geophysical, and drilling data, review of technical reports and project outputs,
compliance with applicable regulatory guidelines, and mentoring of field and
technical teams.
5 Mid-Level Expert M.Sc./M.Tech./B.Tech. in Geology, Minimum 3 Planning and supervision of field programs, geological interpretation, drilling
(Geologist) Applied Geology, Earth Sciences, or years supervision, geological database management, integration of geological and
equivalent from a  recognized geochemical data, and preparation of Geological Reports.
University/Institute
6 Middle Level Expert M.Sc./M.Tech. in Geophysics, Applied Minimum 3 Plan and supervise geophysical survey activities, process and interpret geophysical
(Geophysicist) Geophysics, Exploration Geophysics, years data, integrate geophysical and geological datasets, prepare geophysical maps,
Earth Sciences, or equivalent from a sections, and technical reports, and support target delineation and exploration
recognized University/Institute programs.
7 Middle Level Expert M.Sc. in Chemistry, Analytical Minimum 3 Supervision of laboratory operations, implementation of QA/QC protocols, validation
(Chemist) Chemistry, Applied Chemistry, years and interpretation of analytical data, operation and maintenance of advanced
Industrial Chemistry, or equivalent analytical instruments, method optimization, and preparation of analytical and
from a recognized University/Institute technical reports.
8 Middle Level Expert M.Sc./M.Tech. in  Hydrogeology, Minimum 3 Plan and supervise hydrogeological investigations, groundwater assessment
(Hydro geologist) Geology, Applied Geology, Earth years studies, aquifer characterization, pumping test analysis, hydrogeological data
Sciences, Water Resources, or interpretation, GIS-based studies, and preparation of technical reports and
equivalent from a  recognized management plans.
University/Institute
09 Expert M.Sc./M.Tech./B.Tech. in Geology, Minimum 1 Geological mapping, sampling, trenching, pitting, core logging, data collection,
(Geologist) Applied Geology, Earth Sciences, or year preparation of field notes, GIS data entry, and assistance in geological
equivalent from a  recognized investigations and report preparation.
University/Institute
10 Expert M.Sc./M.Tech. in Geophysics, Applied Minimum 1 Conduct field geophysical surveys, data acquisition, operation of geophysical
(Geophysicist) Geophysics, Exploration Geophysics, year instruments, borehole logging assistance, preliminary data processing, maintenance
Earth Sciences, or equivalent from a of survey records, and assistance in preparation of geophysical reports.
recognized University/Institute
11 Expert (Chemist) M.Sc. in  Chemistry, Analytical Minimum 1 Sample preparation, chemical analysis of mineral, ore, rock, soil, water, and
Chemistry, Applied Chemistry, year industrial mineral samples, operation of analytical instruments, maintenance of
Industrial Chemistry, or equivalent laboratory records, implementation of laboratory procedures, and assistance in
from a recognized University/Institute preparation of analytical reports.
12 Expert (Hydro M.Sc./M.Tech. in  Hydrogeology, Minimum 1 Conduct hydrogeological field investigations, groundwater monitoring, aquifer
geologist) Geology, Applied Geology, Earth year testing, data collection, hydrogeological mapping, maintenance of field records, and
Sciences, Water Resources, or assistance in preparation of hydrogeological reports.
equivalent from a  recognized
University/Institute
13 Middle Level Expert 1. Graduate in any discipline from a Minimum 3 The key responsibility of this role is to ensure seamless communication and
(Liaison) recognized University. years operational support between the FAGMIL and ministry. This involves actively

2. Should be a retired employee of a
central government/autonomous
body, or statutory body and served for
not less than three years at the level
of Section Officer/Senior Official (Upto
DGM Level).

Preference :

Candidate having work experience
with various Ministry in Delhi.

coordinating with various ministries and departments. Managing meeting schedules,
hospitality, and administrative arrangements for visiting executives and officials.

Annexure-1



F THHISTE 3R SeE wos fAeRew s ffies
gmg FCI ARAVALI GYPSUM AND MINERALS INDIA LIMITED

ST Netad G (TR TIHR HT 3U5hA) AAReAT- || FFTIT (A GOVT. OF INDIA UNDERTAKING) MINIRATNA-II COMPANY
and Minerals India Ltd. ST (TSTEATT)/ JODHPUR (Rajasthan)

a’a?:ngi'f/Web site: www.fagmil.nic.in

Application Registration No.
31TdesT YA/APPLICATION FORMAT TR FEST F

1. 9g &d 3mdes/Post Applied For : AdIATH BIer FIT|

(HfdeT TR 9TON CONTRACT BASIS) Please affix Recent
pass-port size

photograph .

2. =gf@dera faaivr/Personal Details :
I | 3w & AT

Name of the Applicant

i | Rranafa & a1
Father's/Husband’s Name
N | ATAT 1 A1

Mother's Name

v | o=

Date of Birth

Ageason...................

Vi | darfee Rufa

Marital Status

Vil | ot (argenfer s seSTY 3
3T T (FAlA-hrHEIR) AHAT
gd1) Category [SC/ST/OBC (non-
creamy layer)/General.]

3. 9dl/Address

TATS Tdr/
Permanent
Address

feiehca# Yed/ Nearest Rly. Station .................. BT A5 /Pincode .....c.ovvennn.n.

AR &1 qd1/

Address for
Correspondence

feheda e/ Nearest Rly. Station .................. e As/Pincode ...evvvnnnn..n.

gAY ./Tel. No. Aese s7./Mobile. No.
$-Ad /E-mail g ./Fax No.




4. Fa1 39 frd SERBEEERdTay a1 @R AE # FR § o gadt
Whether working in any Govt./Semi Govt./PSU or autonomous body : YES/NO

5. 870 Ua q9ETAS AAAT Ued HH H/

Academic and Professional Qualifications in descending order

HE. Fregar faeafacarea / S / Geursr &1 | F0T @R | wTedie @l Aofr 3= faeror
S.No Qualification ATH/Name of FT ¥ IT=Ere) Division Remarks
University/Board/Institution. Year of Percen-tage
passing of Marks (%)

1

2

3

4

5

6

6 3rl3Td/Experience
#. 4. TeATH LEICT] F AT | Add / &4 HT Fpic/Nature of
SNo | erch @7 e (T T 371af8/Period T rArE / - Duty
Designation and Organization Q/From de/To e Salary/ Pay
place of posting (Full name & Address) Total Scale
Experience
Year/Month/
Days

1

2

3

4

5

Fel U 1T Jegeral
Total Post Qualification Experience

asy/ Years, HTg/ Months, Gl Days.

7 9ffs% FFYEX AA/Basic Computer Knowledge & YES/ 78T NO

# TdeedRT U AT § fF 3uded 3mded 9F A U v famer A wofdw A Tur favarw A d@c

3 H@Er &1 | hereby declare that the details given above are true and correct as per my knowledge and belief.

(31TdGeh T ITH dAT gEATERR/
Full Name and Signature of the applicant)

f&sAer/Date :

TYTA/Place :



